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This division has set the main goals to be achieved and the operation policy based on
Mukojo Principle 2019-2039.

1. Main goals to be achieved:
O Community Liaison:

* Promotion of the partnership agreements with private companies; e.g. Mitsui Fudosan
Co.Ltd., Kidzania Koshien

* Revitalization of interaction with other universities(promotion and revitalization of
existing interaction with the partner universities)

* Promotion of partnership agreements with universities(e.g. Kyoritsu Women’s
University and Sugiyama Jogakuen University)

* Secure sites for practical education in local communities

* Secure funding from outside of MWU for teachers’ and students’ local communities
liaison activities

* Help the departments and the attached research institutes to improve their endowed
courses in quality and quantity and to create education opportunities by experts in
society.

ODevelopment of Human Resources

* Recruit and develop student supporters. (The student supporters are sometimes in
charge of getting new partners in community liaison activities, e.g. interviewing
activity participants or getting their evaluations. Occasionally, student supporters do
volunteer activities.)

* Upgrade Business Idea Contest into Business Contest and develop entrepreneurship
In full-fledged manner. (The visiting lecturer of “Overview of Building Up
Business”, one of classes in the School of General Education, will kindly summarize
the essence of the class in about three on-demand classes.)

* MWU will take part in "Hyogo Open Innovation Project(tentatively called)” as one
of the initial members led by Kobe University, through which this division(MWU)
supports practical efforts to take care of challenges related to SDGs.

OLiaison with other divisions in MWU

* Regarding the various projects of this division, cooperate actively with other

divisions within MWU for revitalization of the projects.



2. Organization chart and operation system

Community Liaison Division for Education and Research

Director: Prof Otsubo

Operation Director:
Tanimura Yuichi

Recurrent Education Center
Operation Director: Tanimura Yuichi
Deputy Director :Nakamura Kaoru

Policy making section

Operating section

Fuyjita Keiko

|pevore I External Evaluation Committee
‘ Ota Seiko(ex-City Office)

<
Evaluation

Committee Community Liaison Office Minagawa Koichi(Sakura FM)
Fukuo Keisuke(FSN) Manager Naito Hiromi Yasueda Hidetoshi(Univ. of Hyogo)
Nagata Ryuko Ando Masahiro
(Prof.& Dir. Open College) Otani Keishiro Eraluation || Community Liaison Council
Mizuno Yuko(HES) Advisor Goto Akira reauest +Local Governments
Suzuki Motofumi(Bus) Advisor Kemei Ken +Local Chamber of Commerces
Yoshii Minako(Edu) +The Hyogo Industrial Association

*Naruo Community
Request I Mediation - UR, Hyogo Prefectural Housing Supply

MWU Community Liaison Activities(Industry-Govermnent-Academia Collaboration)

Appeal, Achievement Sharing

3. Operation Policy

To expand opportunities to create intellect and deepen understanding of specialized
knowledge at MWU, this division connects human resources (students, faculty and
staff) and intellectual resources(progression and results of education and research)
of MWU with resources outside MWU (local governments, public institutions,
companies, local residents, etc.) to contribute to the development of education and
research at MWU and the progress of society.

This division helps MWU, other universities and companies to utilize mutually
human and physical resources in the three fields of education, research and
community liaison activities, to vitalize education, research and social contribution
activities and to promote developing human resources and creating intellect.

By increasing opportunities of practical education and research activities in
collaboration with local communities and other universities as mentioned above,
this division develops human resources who can contribute to the social progress by
understanding their own role in society, identifying challenges in the real world and
preparing solutions for them, and also helps them to improve their capacity by re-
education.

This division helps MWU and local communities to utilize mutually their intellectual,
revitalizes MWU’s

education and research activities, supports MWU'’s saving the results as the intellectual

human and physical resources through social liaison activities,

properties and promotes to feed them back to society.

For the purposes mentioned above, this division actively spreads information over
the society on MWU’s community liaison activities and their achievements, feeds
the evaluations from the society back to MWU and contributes to the further



progress of MWU and our society.

Role of this division

Japan University Accreditation Association has set their evaluation criteria for
universities and junior colleges saying, “Universities need to use their intellectual
resources to promote collaboration with external educational institutions,
companies/organizations, and local communities. Furthermore, it is necessary to
contribute to society by constructing a system that eftectively returns the knowledge
and technology that universities produce to society.”

For researchers of specialized fields to find education and research themes in the
local society including local governments, residents and industry and to carry out
activities leading to the proposal of solutions, this division intends to upgrade MWU’s
education and research by promoting the collaboration in the intellectual creation,
succession and utilization among MWU, local communities and other universities and
the collaboration among specialized fields within MWU. Furthermore, this division
promotes to compile the outcomes as intellectual properties and to return their benefits
to society, also develop and compile know-hows regarding social liaison and aims to
strengthen and enrich the MWU role in society, by which this division contributes to
further development of MWU and society.

To achieve this goal, this division develops comprehensive partnership agreements
with local governments and companies as well as academic partnership agreements
with other universities. And also this division holds annually and regularly the
“Research Presentation Meeting” to promote the return of research results to society
and the “Community Liaison Meeting” where MWU’s liaison activities are presented,
local challenges are discussed and the evaluation of MWU’s liaison activities is
required, which are open to the public if necessary under collaboration with other
divisions within MWU. In addition, this division organizes the "External Evaluation
Committee" to request evaluation on MWU’s community liaison activities and to work
on improving future activities based on the evaluation.

Through the activities mentioned above, this division functions as one of MWU’s
contact points for cooperation with local communities and other universities and for
the social return of knowledge and technology created by MWU. Furthermore, as part
of the inter-university collaboration project mentioned above, this division plans and
carries out operations as the representative school of the inter-university collaboration
project that implements the inter-university three educational programs (Career Design
Theory, Regional Revitalization Practice Theory and Pre-professional Education) and
this division also supports the operations of MWU’s recurrent education center.
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